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Spire Barristers was created with the purpose of providing its 
members with the most fertile environment in which to nurture 
their practice and to support their long-term career ambitions. 
These overriding aims are pursued by providing specialist 
management, focus and direction with an emphasis on our 
individual members’ needs and supported on foundations of 
excellence throughout. We passionately promote a diverse and 
inclusive profession that adds real value to family and public 
law and our wider community. We hold ourselves to these high 
standards.

Our strategic plans primary focus is to undertake all steps 
necessary to achieve, what we believe to be a Tier 1 full-service 
Family & Public Law chambers with attentive levels of focus 
and support for our members which is unrivalled at the Bar.

PLEDGE

MEMBERSHIP
SPIRE
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Spire Barristers is proud to be a thriving and welcoming place to work. Founded 

on the ethos of inclusivity and maintaining a collegiate atmosphere, which 

we believe is central to the success of our practitioners. As a specialist Family 

and Public Law set, our members work closely with their teams and have, we 

believe, retained the friendly and supportive atmosphere from top to bottom 

whilst still moving forward into remote and digital working. 

CHAMBERS
HEADS OF

1

JOINT HEADS OF 
CHAMBERS

AN INTRODUCTION TO CHAMBERS
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People and their relationships are at the heart of our areas of practice, and we 

believe we carry that forward within chambers too. Members work closely with 

our specialist clerks, who understand our individual goals and commitments, 

and share our passion to provide the best possible service to professional and 

lay clients alike. More detail of our dedicated specialist clerks can be found on 

page 11.

Since we were formed, chambers management have worked to ensure that 

as a team we have the opportunities we need to grow, as well as providing 

support for flexibility and life’s challenges along the way. We are committed to 

our social responsibility, and have for example formed the Spire Foundation, a 

charity run by members of chambers and staff as Trustees, to ensure that we 

can contribute in a meaningful way to the communities that we work with. 

In addition, we work with the Temple Legal Centre and are great supporters 

of Advocate, both of which provide free legal advice and support for those 

disadvantaged members of the wider public who are in need of our services. 

On joining chambers, members receive a comprehensive package of clerking 

and business support, with city centre premises and space for both remote and 

paper based working. Our fee structure allows for the maximum flexibility as 

expenses are only charged on receipts, with no expensive capital investment or 

monthly fee for members services. There are no hidden extras to our financial 

arrangements. Page 9 gives more details of the services currently enjoyed by 

our membership.

Heads of Chambers
Jacqueline Thomas QC and Sarah Blackmore

MEMBERSHIP
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We aim and strive to ensure that each of our members receives an unrivalled 
level of all encompassing professional support and an individual, tailored 
career development provision that is unrivalled at the Bar.

To do this chambers continually evaluates, refines and develops it’s offering 
to ensure we are supporting each individuals’ professional practice and future 
career by inovating and adding great and better value.

UNRIVALLED PROFESSIONAL SUPPORT

OUR OFFERING TO OUR MEMBERS

9 PILLARS OF 
SERVICE

2

OUR SERVICES
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Based on Long Term 
Relationships and 
Collaboration - Enviable 
Market Position - 
Conferencing and 
Publications Support - 
Actively seeking  
opportunities

Wellbeing at the Bar - 
Freebar Charter - 10k 
Black Interns - Women 
in Law Pledge - Women 
in Family Law - Halo 
Project - Bar Placement 
Week - Pegasus Access 
Scheme

Long Term Coaching 
and Mentoring - 
Opportunities  
Guidance - Clear focus 
on fulfilling ambition 
both professionally and 
personally

Spire Foundation - 
Temple Legal Centre -  
Advocate (Pro Bono) - 
Bar Sustainability  
Network

Annual Practice 
Development Meeting - 
Focus on 1-5 Year 
Opportunities - Long 
Term Goals - Future 
Direction

Strong Culture with 
Clear Shared Values - 
Sense of Support and 
Belonging - Strong 
Sense of Ownership - 
Collegiate 
Environment - High 
level Peer Group

Library - Conference 
Rooms - Video 
Conferencing - Seminar 
Suite - Hot-desking - IT 
Hardware and Software 
Support - Stationery - 
Confidential Waste  
Management

Fee Administration and 
Collection - GDPR and 
ICO Compliance - Bar 
Mutual Insurance - VAT 
Return - Dry Cleaning - 
Typing - Reprographics -  
Records Retention 

Bespoke Clerking of 
Specialist Practice Areas 
- Practice and Diary 
Management - Listing  
Preparedness -
Troubleshooting - 
Support and Guidance -
Pastoral Care

BUSINESS 
DEVELOPMENT

WELLBEING AND 
DIVERSITY

PERSONAL 
DEVELOPMENT

COMMUNITY 
CONTRIBUTION

PRACTICE 
DEVELOPMENT

CHAMBERS 
COMMUNITY

FACILITIES /
RESOURCES

BUSINESS 
SUPPORT

PRACTICE 
MANAGEMENT

Our Offering To Our Members
9 PILLARS OF SERVICE
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Court of Protection
Mental Health and Community 
Care
Education
Judicial Review
ADR - Mediation and 
Arbitration

Public Law Children
Private Law Children
Family Finance
International Child Law
ADR - Mediation and 
Arbitration

PUBLIC LAWFAMILY LAW

We are home to one of the largest specialist family law and public law teams in the 
North of England comprising 6 silks and 38 juniors (including 2 pupils). This depth and 
breadth of expertise enables us to advise all parties on the issues that arise across the 
whole of an individual’s life, as such we are uniquely placed to serve our clients.

FAMILY AND PUBLIC LAW

EXPERTISE
OUR

3

MEMBERSHIP



8Membership Pledge for Spire Barristers

We enjoy service level agreements with 16 local authorities covering both Children 
and Adult Services and have a strength of support from some of the busiest and 
most respected Solicitors firms in both of our key areas of practice on a local and 
national level.

LOCAL AND NATIONAL REACH

Our success as a specialist chambers, of positioning our focus on these two key 
areas of practice, has broadened our appeal in attracting and supporting the best 
practitioners along with work flows of the highest quality. Our dedicated Business 
Development Programme actively seeks out opportunities for our members to 
develop their practices.  This approach embraces developing working practices 
and fully engages with an increasingly demanding and evolving marketplace.

SPECIALIST CHAMBERS

We are driven by 
achieving the best 
possible outcomes for 
our clients.

WHAT WE DO BEST
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FAIR

We offer a fair, straightforward, 
all-inclusive expenses structure. 
A simple straight percentage on 
actual receipts. Not on billing. 
Not on previous years income. No 
fixed monthly levy, room charges, 
printing and copying recharge then 
a percentage on top.  We have no 
“buy-in” or other capital investment. 

Our current rate is 15% (Jan 2022)

REASONS TO 
CHOOSE 
SPIRE 
BARRISTERS

FLEXIBILITY

     supporting working parents and carers. This is also attractive to anyone wishing 
to simply work more flexibly. With the removal of the financial barriers on entry and the continuation of 
practice we believe that our approach supports the attraction for underrepresented groups to practice at 
the Bar and at the same time it supports the retention of practitioners who may otherwise leave the Bar. 
An approach that demonstrates our commitment to both equality and diversity and “Wellbeing at the Bar”.

OUR MEMBERS FIND OUR EXPENSES STRUCTURE ALLOWS FOR A FLEXIBILITY OF 
WORKING PRACTICE

4
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SUPPORT

group of practitioners and support staff centred 
on shared values of excellence, collegiate support 
and contribution to the wider community.

WE HAVE AN INSPIRING AND COHESIVE

PUPILLAGE

of six months building their practices. After securing 
tenancy, expenses are charged at one-third of the 
prevailing rate for the first quarter, then two-thirds 
in the second quarter, all to give the best possible 
kick start.

OUR PUPILS HAVE THE ADVANTAGE

whose focus is centred on being a centre of 
excellence for family and public law.

INSPIRING

WE ARE A SPECIALIST CHAMBERS

BESPOKE

opportunity to provide a bespoke focus on 
individual practice and career development by 
creating professional opportunities alongside 
tailored plans and expert advice.

OUR SIZE AFFORDS US THE 

MONTHLY NEWSLETTER

accelerated by the Covid Pandemic, remote working and less frequency in chambers is for many the norm.  
The value of being in a collegiate environment can be lost, so to keep in touch chambers distributes a 
monthly internal newsletter, InSpire, to all members, pupils and staff which helps keep everyone updated 
with what’s new and happening in chambers. Additionally the minutes of the monthly Management 
Committee are circulated to the membership, so our members are always up-to-date.

HOW OUR MEMBERS OPERATE HAS RADICALLY CHANGED IN RECENT YEARS

NEW JOINING MEMBERS

      any expenses for the first two months of receipts; the next three are charged at 
one third of the prevailing rate and the following three months at two thirds of the prevailing rate.  That is 
8 months of receipts where reduced levels of expenses are charged and only on work done since joining, to 
help with the transition to Spire Barristers.  

WE DO NOT CHARGE

TROUBLE-FREE

including travel and accommodation booking, 
CPD conference and seminar booking, dry-
cleaning arrangement, receipt of personal 
packages (Amazon, etc) and banking. Each year 
this list grows longer as nothing is ever too much 
trouble for our staff! 

CONCIERGE LEVEL OF SUPPORT

CASH-FLOW

 highly for our members. As such billing 
and fee collection is reported on monthly by the 
Management Committee to ensure our systems 
and processes maintain maximum effectiveness. 
Individual practice review reports are distributed 
monthly to members.

WE HOLD THE IMPORTANCE OF CASH-
FLOW



Our staff help underpin the success of chambers and our members practices.  Not 
only as a chambers are we driven for our members benefit, we have the same level of 
ambition for our staff to achieve their best possible careers too.  Our staff are enrolled 
in our performance management process which seeks to support the development of 
themselves and of their roles in providing increasing levels of added value to our clients 
and members by continuously striving to exceed expectations.

UNDERPINNING SUCCESS

CLERKING TEAM
THE

5

MEMBERSHIP
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Our Clerking and Administration Team is headed by Leigh Royall our Senior Clerk, who is 
supported by our hugely experienced Family Law Clerks, Donna Gaughan and Jennifer 
Bridgeman. Our specialist Public Law Clerk, Shannon Hart, provides a focus for our public 
law members and clients.  Our esteemed Administration Department is headed by Colin 
Philpott who is supported by Dave Hickey and Karen Green. Collectively they have a 
unbounded mastery of “making it happen” for our members and clients alike.

CLERKING AND ADMINISTRATION

“The clerks are 
personable, approachable 
and always available.”
Chambers & Partners

“Dependable, prompt, 
polite and knowledgable.  
What’s not to like?” 
Legal 500

DEDICATED EXCELLENCE
CLERKING TEAM

The benefit of having such dedicated and specialised staff for our members is that their 
practice is always administered in the most effective, efficient and frictionless manner, 
while being entirely centred on building and maintaining relationships.  All our staff share 
the same congruency of Spire Barristers core values with that of our members.
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DATA

We recognise that for too long the Bar has been perceived as an occupation for 
the privileged few. Our members seek to redress that perception through active 
participation in training and outreach schemes organised on the North Eastern Circuit. 

Chambers and the wider community we serve, has benefitted from recruitment 
initiatives such as the Legal Education Foundation and feel strongly that social mobility 
and diversity at the Bar is an area in which we can all make a difference. To that end, 
members are actively encouraged to become involved at a Circuit and Bar Council level 
with initiatives to promote diversity, social mobility and equality at the Bar. 

SOCIAL MOBILITY

DIVERSITY 
EQUALITY AND

6

MEMBERSHIP

We are open and 
transparent about our 
policies, and our diversity 
data. Scan the QR Code 
to access our current 
Diversity Data
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The members have been actively networking with external groups as we believe that is the way 
to ensure our own growth, learning and to keep our minds open. 

We have met representatives of the “Women in Law Pledge”. Whilst we are proud that we 
are unique in having two female joint Heads of Chambers and a strong female presence in 
chambers, we still feel we have more to offer by way of commitment to women at the Bar and 
are busy drafting our pledges which reflect our ongoing commitment to the issues surrounding 
the retention of women at the Bar and how to support women returning to work at the Bar.

Chambers has signed up to the FreeBar Charter and has attained the Charter Mark, having 
completed all the necessary steps in 2021.  We believe this sends a very important message that 
Spire Barristers is welcoming to LGBTQ+ applicants and members.

Chambers is also a supporter of “Bridging the Bar” and have committed to taking part in their 
10,000 Black Interns project and mini pupillage scheme.

We became the first set on the North East Circuit to adopt the “Halo Code,” to endorse the 
independent initiative by the Halo Collective aimed at eradicating all discrimination and 
bullying experienced by those with afro-textured hair. By being a member of the North East 
Circuit Diversity Outreach programme, we are actively encouraging other sets to commit to the 
scheme.

We strive to put our words into actions and that is more meaningful than statistics. Our ethos is 
not to simply to add ‘diversity’ as another tag, we clearly embrace and celebrate differences at 
Spire Barristers.

ASSOCIATIONS

EQUALITY AND DIVERSITY

Chambers is very proud of its pro- active Equality and Diversity Committee. We did not want 
our internal Equality and Diversity Committee to be just a tick box exercise where chambers has 
a Policy and repeats its commitment to the relevant legislation. Instead we have a vibrant and 
busy committee compromised currently of: 

Liz Shaw, Helal Ahmed, James Goodwin, Reagan Persaud, Tahneet Irshad and Jenn Bridgeman. 

Philippa Pudney, who is the Equality and Diversity representative on chambers Junior Tenants 
Committee, has recently joined this committee.

If you have any questions or concerns relating to applications to chambers and disability, 
equality or diversity, any member of the committee is here to help. In the first instance please 
contact the clerks.

EQUALITY AND DIVERSITY COMMITTEE
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Underpinning our values of wellbeing, diversity and equality are the policies which we 
adhere to, these include:

POLICIES
OUR

7

WELLBEING

 RETURN TO 
WORK

TRANSITIONING 
AT WORK 

CORPORATE 
SOCIAL 

RESPONSIBILITY

PARENTAL 
LEAVE

BACK TO THE 
BAR

MENOPAUSE

FLEXIBLE 
WORKING

EQUALITY AND 
DIVERSITY

Chambers, its staff and members do not discriminate directly or indirectly against, 
or victimise anyone, on the grounds of their race, colour, national or ethnic origins; 
nationality or citizenship; gender, marital status or sexual orientation; religion, political 
persuasion, age or disability. This policy is applied in deciding whether to accept briefs 
and instructions from clients and in the provision of services; in the selection, recruitment 
and treatment of staff, pupils and tenants. Where a professional or lay client, as a result 
of disability, cannot attend chambers, we will visit the premises of the professional or lay 
client as appropriate.

COMMITMENT

MEMBERSHIP
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Senior Clerk

lroyall@spirebarristers.co.uk

0113 200 2401

Leigh Royall

Joining Spire Barristers affords practitioners access to an 
unrivalled level of support, for their practice and career 
development, but also space to be an individual with specific 
needs. 

We actively welcome applications for membership from all, 
regardless of background and believe that Chambers provides 
the cohesive framework from which our members can excel in 
both their professional and personal goals. 

If you would wish to be considered for membership of Spire 
Barristers, in the first instance please contact our Senior Clerk, 
Leigh Royall or alternatively either of the Heads of Chambers.

PLEDGE

MEMBERSHIP
SPIRE
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From our day to day practice our members are very aware of the difficulties that care 
experienced adults or adults with either learning or physical disabilities face in trying to 
obtain the support and assistance that they need. 

Our aim is to give back and help individuals, to enable them to advance themselves, 
improve their life outcomes and their interactions with the care system where 
appropriate.

We offer grants and support from our fundraising which go some way to improving 
their quality of life. This financial support is targeted towards individuals in the North of 
England and focuses on the areas of Education, Training or other educational projects 
that those individuals wish to engage in.

For example the funding of courses or work placements, extra tuition for looked after 
children and other means including funds for equipment or assistive technology

spirefoundation.org     

FOUNDATION
SPIRE

8

MEMBERSHIP

OUR PHILOSOPHY IN PRACTICE
In 2019 we formed the Foundation with the aim of encapsulating our ethos and values 
into a practical organisation that offers help with supporting vulnerable adults.



ADVOCATE TEMPLE LEGAL CENTRE

As a chambers we are great supporters 

of Advocate. Throughout each year, 

several of our members undertake many 

cases on a pro bono basis via Advocate.  

In 2021 our Joint Head of Chambers, 

Sarah Blackmore was recognised for her 

contribution as a Case Reviewer and Pro 

Bono Champion with the inaugural John 

Collins Pro Bono Excellence Award and 

our Senior Clerk, Leigh Royall’s support of 

pro bono work was acknowledged with 

the Chambers Professional of the Year 

Award.

In addition to which we are a partner 

chambers with Temple Legal Centre, 

who run a free family law legal advice 

clinic. Once a month one of our members 

acts as a pro bono family law advisor 

to clients referred to the TLC from other 

organisations. 

The Foundation is currently 
funded through voluntary 
monthly donations from our 
members and staff from 
income received, alongside 
other fundraising activities 
throughout the year. 
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